1. Establish Research Committee  
A. Size of committee (5-7 members) 
B. Length of terms (2 years, staggered) 
Mission: To foster a network of diverse and innovative scholars who advance the state of nursing science through research and translational scholarship. 
Vision: To be the premier organization that develops nurse researchers, supports a culture of inquiry, and transforms nursing education and clinical practice. 

Chair(s)/ Chair/vice-Chair 
A. Guides and directs development of the research strategic plan that is in alignment with the strategic plan of the organization.  
B. Develops and maintains productive and collaborative relationships with internal and external research stakeholders. 
C. Coordinates, manages and provides subject matter expertise in the development, design and implementation of nursing quality improvement, evidence-based practice, and nursing research. 
D. Provides leadership in the provision of training and consultation to support individual or teams in research projects that promote and advance the use of research-based practice. 

Financial 
A. oversees all financial transactions and fundraising efforts going in or out of the Research Committee. 
B. Exercises the corporate responsibility and fiduciary duties of the AAMN consistent with applicable provisions of law. 
C. Submit a monthly financial report to the Chair of the Research Committee and AAMN Board of Directors.  
D. In conjunction with members of the Research Committee, prepares and presents a proposed annual budget that supports the organization’s strategic priorities to the AAMN Board of Directors for consideration. 
E. Cultivates external sources of revenue for research grants/scholarships.
Research Outreach  
A. Develop and maintain research strategic plan of the organization.
B. Serves as an expert in research design, methodologies and statistical analyses in collaboration with nurse scientists across the organization. 
C. Provide expert guidance in development of scientific posters and podium presentations for professional conferences. 
D. Collaborates with Financial Chair to increased sponsored research by seeking new sources of funding.
E. Submit a monthly research report to the Chair of the Research Committee and AAMN Board of Directors.  
Secretary
A. Safeguards the accuracy, maintenance, and proper use of the records of AAMN Research Committee to ensure clarity on decisions made, actions taken, or activities planned by the Committee.  
B. Maintains accurate records of minutes for all meetings of the AAMN Research Committee. 
C. Ensures that the board receives the minutes of each board meeting.  
Grant writing (official/ unofficial)
A. Collaborates with Financial Chair to Identify research grant opportunities from government and non-government agencies. 
B. Mentor/advise researchers on drafting grant proposals and supporting documents based on the funding requirements of the organization. 
C. provide both pre-award and post-award support; review requests for proposals, program announcements, and award document terms and conditions to ensure compliance and alignment. 
 Writing for publication (official/ unofficial) 
A. Match emerging writers with published authors to work towards the mentees’ writing goals. 
B. Share knowledge, experience, and wisdom regarding publication process. 

